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The Mulberry Primary School 
Behaviour Policy 

 
 

This policy sets out the expectations of behaviour at The Mulberry Primary School.  
As a caring community, we aim to create an environment which encourages and reinforces  

good behaviour and the fostering of positive attitudes. 
 

We have high expectations for good behaviour throughout the school and at all times during the school 
day.  This is closely linked to the ethos and Mission Statement of our school. 

 
Our mission is to provide a high quality education, through partnerships between children, staff, home 
and the wider community in an inspiring and secure environment enabling all children to achieve their 

potential as independent learners. 
 

 
 
Aims of our Positive Behaviour Policy 
 

 To promote a calm, purposeful and happy atmosphere within school 

 To foster positive, caring attitudes towards everyone where achievements at all levels are valued 

 To encourage increasing independence and self-discipline so that each child learns to accept 
responsibility for their own behaviour 

 To have a consistent approach to behaviour throughout the school with parental co-operation and 
involvement 

 To raise children’s self-esteem 

 To provide clear boundaries for acceptable behaviour to ensure all children learn 

 To help children, staff and parents have a sense of direction and a feeling of common purpose. 
 

Teaching Positive Behaviour 
 
At The Mulberry Primary School we believe that positive behaviour in children stems from learning core skills 
and abilities. These core skills and abilities are:- 
 

 Independence and organisation  

 Self-image and self-esteem 

 Motivation 

 Reflection and self-control 

 Attention 

 Perseverance 

 Fairness 

 Co-operation with adults 

 Collaboration with other children 

 Sociability 

 Empathy 

 Honesty 

 Respect for self and others 

 Aspirations / achievement  
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We believe that all staff at school have a responsibility to actively help children develop these core skills and 
abilities. They can be taught throughout the school day by:- 
 

 Staff modelling the skills and abilities directly 

 Setting appropriate boundaries for children’s behaviour 

 Showing empathy and understanding of children 

 Listening to children 

 Showing respect and understanding to everyone in the school community 

 Providing feedback in an informative way to children 

 Using positive consequences to encourage the learning of appropriate behaviours  

 Using negative consequences to discourage the learning of inappropriate behaviours 

 Teaching the skills and abilities through weekly assemblies (SEAL) 

 Teaching PSHE and circle time 

 Motivating and Inspiring positive interest 
 
At The Mulberry Primary School we expect all children to follow the school’s “ALWAYS” CODE OF CONDUCT, 
(see appendix 1).  
 

 Do my best and respect everyone’s right to learn. 

 Listen to others, respect their opinion and treat everyone as I would like to be treated. 

 Act safely, not hurting anyone. 

 Look after my own, other people’s and school property. 

 Move around the school quietly and sensibly. 
 
The “ALWAYS” CODE OF CONDUCT” will be displayed throughout the school. 
 
It is expected that all pupils will follow the school’s Home School Agreement which is signed by both home 
and school on admission.  

Playtime and Lunchtime  

Playtime is very important for children. It is expected that the children will follow the “ALWAYS” CODE OF 
CONDUCT” at all times. Fighting and bullying of any kind will not be tolerated. It is of utmost importance that 
all staff take children’s concerns seriously. In every situation where a child complains about another, the two 
children should be brought together and given the chance to explain what has happened. Lunch time 
supervisors will give tokens to individual children / classes behaving well in the dining hall or playground.  

Central to the Behaviour Policy at The Mulberry Primary School, is the ‘Good to be Green Chart’.  
(see appendix 2) 
 
“Good to be Green” is a programme which positively reinforces good behaviour.  In each classroom there is 
a chart displaying each child’s name with a green card. There are also yellow and red cards which are used 
alongside positive reinforcement of the “ALWAYS” CODE OF CONDUCT” and silver and gold cards to reward 
exemplary behaviour.  
 
Occasionally children need a reminder of the expectations in their classes and are moved to blue to reflect 
on their decisions. If a child needs reminding again then they will receive a yellow card. They will be moved 
back to green as soon as they have addressed the behaviour that was not acceptable. If the child continues 
with the yellow behaviour they are moved to a red card. Being moved to red means they are issued with a 
red card on which the teacher will tick the red behaviour and they are sent for time out in another classroom. 
 
A child should be moved back to green when they return from their time out. 
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Every day is a new day and all of the children will begin each day with a GREEN card.  
 
Rewarding Appropriate Behaviours:  
 
As a school, we want our focus to be on rewarding the achievements and positive behaviour that children 
display.  To that end, we employ a wide range of strategies to recognise and reward both individual children 
and whole class attitudes and behaviour.  
 
It is the responsibility of all staff to celebrate appropriate behaviours. 
 
Children are all encouraged and supported to stay on Green on the ‘Good to be Green Chart’. 
 
Children behaving exceptionally well in class may be moved to having a silver or gold card, however the aim 
and the celebration must focus on those who ‘stay on green’. 
The following rewards are to be used in every class consistently: 
 
Whole School Rewards:  

 House Tokens 
 
Class Rewards: 

 Praise – both verbal and non-verbal 

 Class marble jars 

 Marvellous Me badges 

 Star of the week 

 Silver and gold awards 
 
House Tokens:  
 
The school has a house team system. Each child is allocated a house on entry to the school; Red, Blue, Yellow 
and Green. Throughout the day pupils are awarded tokens for positive behaviour and effort for learning, 
teamwork and so on. House tokens can be awarded by any adult for example they can be earned for lining 
up well for the SMSAs, coming into assembly quietly, great effort in PE. 
 
House tokens are collected in class and the house with the highest total at the end of the week receives a 
sticker on the token chart. At the end of the half term, the team with the most stickers receive a reward from 
the prize trolley.  
 
Class Marble Jars 
 
Started in Reception Class when the teacher thinks it is appropriate. When the class as a whole is behaving 
well, the teacher or other adult will award a marble at the end of the session. This signals to the children that 
they are behaving well. When the target number of marbles is reached (25 for Rec & KS1, 30 for years 3 and 
4 and 40 for Y5 and 6) they can negotiate a “treat”. This might be an extra playtime, a picnic in the garden, a 
trip to the park or a choosing time. All staff should aim to achieve a treat at least once per term. 
The Headteacher and other members of staff will always find time to look at good pieces of work and praise 
the child concerned. 
 
Green all Week 
 
Class teachers record children who are ‘on green’ all week and they receive a sticker or a badge on the 
Marvellous Me app to acknowledge their consistent adherence to our behaviour expectations. 
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Consequences/ Sanctions 
 
The consequences of breaking a rule are the same for all children. It is important that there is consistency in 
the application of the consequences. The consequences must be applied in the following order:  

1. Warning / verbal reminder / name on board 
2. Moving to Yellow Warning Card, verbal warning 
3. Move to Red Consequence Card, pupil sent for time out to another classroom with a red card 

stipulating the behaviour they are sent out for. There will be an identified area in each class ‘semi-
circular mat;’ where child sits, therefore not disturbing other children’s learning.  

4. Teachers should communicate with parents /carers if a child has been on a Red Consequence Card 3 
times per week.  

5. Red cards must come back to class with the child and kept in the class red folder. SLT will monitor 
the cards and any particular issues arising.  

6. If the child has been on Red Consequence Card 5 times in one week, the Assistant Head Teacher for 
the phase will meet with the parents and class teacher.  

7. If the child is on a red consequence card again after the AHT has spoken to the parents/carers, the 
Class Teacher, the Assistant Head Teacher for the phase and a member of SLT will meet with the 
parents. For some children the SENCO and class teacher will draw up a behaviour plan. .  

N.B Children can move back up to Green as soon as they show improvement in their behaviour or when they 
return from their time out. 

The ‘Good to be Green Chart’ will be consistently applied by all members of staff and the children helped to 
understand why it is implemented.   

There may be occasions when the behaviour is so serious (unsafe behaviour e.g. leaving the classroom) that 
the initial consequences do not apply, therefore a message will be sent to the HT, DHT, AHT, SENCO or 
Designated Teacher who will liaise with the teacher and parents as necessary.  

Should it be deemed necessary, the Headteacher or Deputy Headteacher may determine that an Internal 
Exclusion is the appropriate sanction, where the pupil may receive their curriculum entitlement in another 
area of the school other than their class. Families will be notified of Internal Exclusion. All internal exclusions 
are logged.  
 
Pupils will work in an agreed designated area, supervised by a member of staff.   
 
A fixed term exclusion will only be considered when all previously undertaken strategies have not been 
successful. During the fixed term exclusion period the school will endeavour to work with home and outside 
agencies to ensure that the pupil has a successful reintegration back into school. 
 
Only as a final result, and after exhausting all other possibilities, will the Headteacher authorise a permanent 
exclusion.  
 
The school keeps an internal log of all internal, fixed term and permanent exclusions.  
 
The school follows Haringey’s exclusions code of practice and procedures. This is available for reading from 
the school office by request.  
 
Fixed term and permanent exclusions are monitored and reported to Governors through Part 2 of the 
Headteacher’s report to the full Governing Body. 
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The school uses the following agencies to support pupils and families; the school’s Counsellor, Supamums, 
Educational Psychologist, Children and Adult Mental Health Service, Pupil Parent Partnership and Children’s 
Services. 
 
The policy is compliant with the statutory guidance of; section 7, 8 of the Education Inspection Act 2006. 
 
The Provision for Autism : Behaviour 
 
In the provision for Autism aims for behaviour are to:  
 

 To promote positive behaviour support and management 

 To ensure consistency in approach towards the pupils by all staff 

 To ensure that if physical interventions are used there is an understanding of the reasons of such 
action and the methods used are calming and prevent injury to both pupils and staff.  

 
Positive approaches 
The P4A aims to provide a curriculum that is matched to a pupil’s individual needs.  It should be functional 
and broke down into small achievable steps. Teaching should always be relevant to the pupil’s development 
and emotional stage. It should be fun and motivating so the pupils wants to learn and interact as much as 
possible. Pupils must be given opportunities to functionally communicate throughout the day.  
 
The provision uses a traffic light system, which ensures positive approaches are identified through green 
zones. All Pupils have a personal educational plan and within this a pupil profile. The profile details challenges 
for individual children and what staff can put in place to ensure they stay in their green zone. Identified pupils 
also have a behaviour support plan which outlines amber and red warning behaviours and what the strategies 
are to deal with these. Staff are encouraged to review the behaviour support plan regularly.  
 
There are a number of effective strategies which staff use to support with behaviour. Pupils must be given 
opportunity for breaks and staff must support pupils with the use of, visuals, sensory input, clear instructions, 
communication opportunities, minimal language and count downs such as verbal or use of timers.  
 
Environment  
We aim to maximise the potential of each pupil’s learning by ensuring the provision environment is safe, 
secure and is structured to meet their needs in line with the principles of TEACCH. Environments should be 
set up so they are clear, functional and motivating to the pupils. There should be visuals to enhance learning 
and provide prompts to help understanding in all areas of the curriculum.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



6 
 

 
 
 
Appendix 1: 
 

ALWAYS 
 

 Do your best and respect everyone’s right to learn. 
 

 Listen to others, respect their opinions and treat everyone as you would like to be treated.  
 

 Act safely, not hurting anyone. 
 

 Look after your own and other people’s and school property. 
 

 Move around the school quietly and sensibly.  
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Appendix 2: 
 
 

 Example Behaviours 
(not for academic success) 

 

Consequences 
(must match the behaviour) 

 
 
 

o Above and beyond 
 

Sent to HT to be added to the Gold 
Book (send with gold card and clear 
reason) 
Child receives postcard home and takes 
part in the end of term Gold Trip 
 

 o Exemplary attitude and 
behaviour  
 

Sent to member of SLT (send with a 
silver card and clear reason) to receive 
a silver certificate and sticker. 
 

 
 
 
 

 

o Following instructions 
o Good listening 
o Raising a hand to contribute 
o Using equipment carefully 
o Respectful / polite attitude 

Class teacher to keep a record of 
children who stay on green all week, 
they receive a sticker from teacher on 
Fridays. 
If on green all term they get a badge, 
certificate and a special treat in school. 
 

 
 
 
 

 

o Not listening / following 
instructions 

o Disruptive behaviour 
o Shouting out 
o Misusing equipment 
o Rude / impolite attitude 

Remove green card to reveal blue 
backing, give immediate prompt of 
how they can get back to green quickly 
“Show me that you can…… so you can 
move back to green…..” 
 

 
 
 
 

 

o Continuing with blue behaviour 
o Negative comments to others 
o Disrespectful to adults 
o Throwing or flicking things  
o Inappropriate language 

Yellow card placed in wallet, given a 
verbal warning and recorded in some 
way (e.g. name on the board). Given 
clear prompt of how to move quickly 
back to green. 
 

 
 
 

 
 

o Continuing with yellow 
behaviour 

o Swearing directed at staff or 
pupil 

o Physical or verbal aggression 
o Refusing to follow instructions 
o Damage to school property 

Timeout in a neighbouring class for ten 
minutes. Teacher to fill out a behaviour 
form and send it with the child. Child 
reflects on the ‘always rules’ on the 
back of the form and brings back to 
class where teacher will file it in their 
red folder. 
 

 o Bullying of a racist, 
homophobic, continuous 
nature 

o Physical behaviour (hitting, 
kicking, scratching, biting) 

o Putting themselves or others at 
risk 

Immediate removal from the classroom 
and sent to SLT – decision will be taken 
about next steps such as internal or 
external exclusion, contacting parents 
etc. SLT record on shared drive. 
 

 


